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Goalball UK 
Performance Pathway Programme
Invitation Criteria
1 December 2025 to 30 November 2026

The information set out below outlines the criteria for athlete invitation to the Goalball UK Performance Pathway Programme. 

The annual programme will begin on the 1 December each year. Please be advised that players will be notified on Monday 1 December 2025.

Each stage within the pathway will provide different levels of support to be determined and dependent upon Goalball UK securing appropriate investment.

This criteria should be read in conjunction with the Expectations and Culture policy.

1. Objectives
1.1. The primary goal of the GUK Performance Pathway Programme is to select and develop athletes who will form teams to achieve the best possible results in identified competitions. The definition of best possible results will be determined specifically within each selected team and in line with our wider aspirations for the sport.
1.2. This document details the criteria and procedures for the invitation of athletes utilising open and fair processes designed to give all athletes a chance to challenge for international selection. 

2. Eligibility Requirements
2.1. To be eligible for the GUK Performance Pathway Programme athletes must:
a) be a full British passport holder;
b) meet the minimum impairment criteria (MIC) for goalball as stipulated by IBSA and have a current national or international classification of B1-B3. Please note, athletes selected for Talent level will be required to be classified at the next available opportunity, if they don’t already meet this requirement;
c) be available and attend training and other meetings in line with the programme;
d) sign up to all relevant GUK policies including the Athlete Code of Conduct.




3. Invitation Framework 
3.1. Goalball is a team sport. While each athlete can do a great deal to develop themselves as an individual, ultimately everyone must be able to realise their potential and perform within a team. Acknowledgement is made that in selecting for a programme for a team sport, combinations of athletes, the balance of potential teams and the ability of athletes to play in more than one position are also considered alongside individual skill level. 
3.2. The Performance Director and Talent Director are responsible for the invitation of athletes to the GUK Performance Pathway Programme.
3.3. Athletes will be provided with an invitation email within a reasonable timeframe prior to a competition or camp to allow individual and team preparation.

4. Criteria for Invitation
4.1. The Performance Director, the Talent Director and relevant coaches are responsible for establishing the criteria through which the Performance Pathway Programme will be established. These criteria will normally include considerations of:
a) Proven and effective Goalball ability including progression of technical elements over time and current consistency of performance. Players will be considered and reviewed on their ability in:
a. Shooting (accuracy, power & conversion rate);
b. Defending; 
c. Passing;
d. Applying tactics and demonstrating game sense; 
e. On court communication;
f. Orientation; 
g. Movement skills.
b) Players must be a member in good standing of GUK;
c) Players must compete for a club that plays in the national league structure, or a recognised international club;
d) Development of physical fitness over time and existing ability to cope with programme and competition demands including current medical / injury status;
e) All current programme athletes demonstrating a stable or upward trajectory in all elements of programme fitness testing;
f) All athletes will be required to undergo a fitness test and a medical at the first available opportunity. This will establish the athletes’ current level of health and fitness to identify any areas for support;
g) Development of mental capacities over time and current readiness for competitive play;
h) Previous and current attitude, conduct and commitment as a member of the GUK Performance Pathway Programme, including impact on programme unity and harmony;
i) Full commitment to club training as well as GUK home sport specific and physical preparation programmes;
j) Full adherence to weekly monitoring commitments and administration which is an essential component in player development and to the Goalball UK Performance Pathway Programme.

4.2. We may consult with other coaches and service providers, drawing upon objective data as we see fit. Consideration may also be accorded to the future development needs of athletes and the Performance Pathway Programme, at the discretion of the Performance Director, Talent Director and appropriate coaching and support staff.

	Pathway Stage
	Level
	Purpose 
	Criteria 

	High Performance
	European or above
	Preparing players to compete at European Championships or above.
	All the eligibility criteria for invitation as detailed within this policy.

Has demonstrated a high level of training, programme & competition practice that will have an impact upon Great Britain teams.




	Pathway Stage
	Level
	Purpose 
	Criteria 

	Performance Potential
	Super League to European.
	Preparing players to progress to High Performance.
	All the eligibility criteria for invitation as detailed within this policy.

Has the future potential, as deemed by relevant staff and coaches, to impact Great Britain teams.




	Pathway Stage
	Level
	Purpose 
	Criteria 

	Talent
	Intermediate to Super League.
	Preparing players to progress to Performance Potential.
	Demonstrate progress and improvement in each of the criteria for invitation as detailed within this policy.

Have the future potential, as deemed by relevant staff and coaches, to progress.



5. Wildcard
At the sole discretion of the Performance Director and/or Talent Director Wildcard players may be invited to any stage of the pathway at any time.

6. Communication and Appeals Process
1. The Performance Director/ Talent Director will communicate Performance Pathway Programme invitation decisions in writing to the selected athletes by 1700 on 1 December 2025. The Performance Director and Talent Director will be available to provide feedback to the applicable players.
2. An athlete may appeal against any given decision by following the GUK Appeals Process.
6. Amendments to Selection Policy
The selectors have the right to amend or change the invitational criteria where necessary at any time in order to fulfil the purpose of the policy. These changes or amendments, having been agreed and discussed will be clearly communicated to all parties.  
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